 Just42 Equal Opportunities Policy

Just42 is committed to the principal of equal opportunities for all regardless of gender, age, ethnic identity, disability, marital status, sexuality, religion or political belief.

We recognise that there is inequality, discrimination and prejudice based on these characteristics throughout society and that these can be reflected within the organisation unless appropriately challenged.

We are therefore committed to ensure equality of opportunity for both staff and young people using our services. Indeed it is the recognition of inequality and the aim to overcome it that forms the very foundation of the Trust itself.

It is our policy to combat inequality in all aspects of our work, including access to services, organisation and curriculum to promote equality as a value base and a practical reality. Restrictions to certain groups – for example single gender work – will only take place where there is a particular educational or other benefit.

It is our policy to ensure equality of opportunity for our staff. We actively recruit volunteers and paid staff from all sections of the community and provide training and flexible working arrangements. We take care to meet the European guidelines for employment practice.

We involve users and staff in policy and programme creation, implementation and monitoring. Staff are equipped to work to good practice standards in equal opportunities and are committed to do so.

The Trustees will oversee the working out of this commitment and the development of further policies as required. Policy monitoring and review takes place through the Trustee meetings in an annual programme. Curriculum outcomes in relation to equal opportunities are monitored weekly and evaluated both termly and annually. 
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